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OUR AIM

» Labour Market Research
» Assessment of Quality in Education

 Skill Needs Forecasting
Development of Labour Market
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12 YEARS OF IENCE IN FORECASTING

e Since 1999 — development of methodology for
labour market skill needs analysis and forecasting

* Inspired by good practice examples in cooperation
with experts from other countries

 Combination of qualitative and guantitative methods
o Useful and reqular information for different users

e 2009 website launched
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1. Long- and medium-term forecasting
e Quantitative model projections
e Qualitative sector studies

2. Short term labour market trends

* Monitoring of job vacancies

« Predictions of unemployment rate and change in total
and sector employment

3. Labour market analyses

e Competitiveness of the Czech economy — Quality of
human resources
* Ad-hoc surveys and analyses (quality of graduates etc.)




NATIONA{ 0

HOINSHOLRI NN ENMETHODOLOGY >

CZECh RePUBLIC

AIOIVANS

AN

Model ROA-CERGE: Five-year projections of employment for 32
aggregated occupational clusters and 27 educational clusters.
Projection of graduates: 5-7 years forecast for 300+ fields of study
(both secondary and tertiary level)

Sector studies:

Analyses of chosen sectors of economy, based on In-depth interviews,
Global environment analyses, Processes & technology trends
analyses.

Methodology developed by NOET, evolution of best practices from
Ireland, UK and other countries.

Combining with results from ROA-Cerge model and school leavers
forecast.

Projection of employment for 41 sectors of the Czech economy to
2020.
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PRESENTATION OF RESULTS
o www.CzechFutureSkills.eu
 specific products
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Home page

Job futures

Skill needs forecasting
Sector studies
Industries development
About us

Contact us

News
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ABOUT FORECASTING

Why are we not content with analy=sing
the past and knowing the prezent
problems of cur economy? Why is it
helpful for the labour market to look
ahead? Could the implicationz of the
economic dewnturn and itz impact on
employment be predicted? What
forecasting instruments =hould be
chosen and what instruments are used
in the most developed economies of the
waorld?

more information O

INDUSTRIES DEVELOPMENT

Thiz =ection focuses on various
industriez of the Czech economy,
their past and expected

future development. “ou will find
informatien akout the demand for
occupations in the given indugtry,
the expected development

of employment and the age and
occupational structure.

more information O

FOREIGN EXPERIENCE

Thiz zection has been inspired by the
experience of developed countries in
the area of ferecasting future need for
=killed labour. In countries =uch az the
United States, the United Kingdom,
Ireland, France, Germany, Canada etc.,
these activities are considered to be an
important part of the services provided

czech future
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LABOUR MARKET TRENDS

The demand for labour foree

on the part of enterprizes and

the creation and elimination of jobs

are influenced by various trends.
These trends often originate in the
workings of the global economy

and have an indirect impact en the
labour market. What is it that affects the
labour market at prezent?

more information O

SECTOR STUDIES

Sector studies facilitate an in-depth
exploration of selected parts of the
Czech economy and seek to identify
linke between changes in the global
economy and the demand for workers
in important sectorz. What will be the
implications of foreign investers * moving
further East? When and in what
industries is thiz going to happen?
Which occupationz will be of key
importance in terms of competitivenezs?

more information O

ABOUTUS

The National Observatory of
Employment and Training participates in
many international projects and closehy
co-operates with the EC, the Cedefop,
the OECD, universitiez and other foreign
partner institutionz. In the long term we
focuses on evaluation of medium-term
=kill nesds in relation to future
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NEWS

Glassmakers adjust after crisis

Nowy Bor, north Bohemia. In the heart of the
Bohemian countryside, where the

country’s crystal industry originates, produc...

QECD lowers Czech GDP estimate
The Pariz-based OECD's outlook for the
Czech econcemy iz 2til mere optimistic than
forecastz by the EU and Finance M.

mo [+ ]

Temelin completion could create jobs
for 5,000 people - Areva

Ce=ke Budejovice - The conztruction of two
new reacters of the nuclear power plant of
Temelin, 2outh Bohemia, could create jobs...
more O
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Comprehensive website about labour market trends and
skill needs forecasting, launched in April 2009

Home page « Search of occupations by categories or fulltext
search engine

e 2009-2013 forecast for 30 occupation groups:
Skill needs forecasting chances for finding suitable job on 0-10 scale

Job futures

Sector studies Job futures

Full text search:
Here you will find information on professions and their future prospects.

Industries development

lf:il.'ll.'}l_l'[ us ': O\ MName of profession. m

Contact us Scroll to the profession according to the field:
Administration Agriculture and forestry
correspondance assistant, data entry operator, office clerk, animal producer, apiarist, forestry worker, gardener, zoology
public service administrative professional, receptionist, technician, ...
secretary, ...




lome page ion:
H You searched for occupation: cook

Job futures The occupation searched foris part of the occupational aroup: Salespersons, housekeeping, restaurant and personal service
workers. Information about the future cancerns the entire group.
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Skill needs forecasting
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The future situation of the occupational group on the labour market o e

Sector studies

Industries development The employment prospects for this occupational group in the 2009-2013 period will be as follows:
About us
1 2 3 4 5 6 T B 9 10
Contact us
VERY GOOD
NEWS
Glassmakers adjust after crisis The chances of find . . o o
e e e e 20032002 e PrOfIl@S INClude information about past development
of the Bohemian countryside, whens wholezale or hotels !

the country’s orystal industry most average due tc | H f d f 1 I

i mestverace e - 9N gly SIS Of trends for occupational groups ...
full article

- :=' _ﬂ population. Moreover, In Inese INQUSINES Nere 1S radmaonany a |arge NUMDer of Toreign workers wno are omen empioyea
unofficially. This also worsens the overall ranking of this cccupational group on the scale of employment chances.

OECD lowers Czech GDP estimate
The Paris-based OECD's cutlook for Development of the employment in the occupational group (in thousands):

the Czech economy is still more
optimistic than forecasts by the EU
and Finance M...

f_u_ll ::Id: ﬂ 431 5005
08. 08. 20 476 4 954
471 4 950
Temelin completion could create 466 4 937
jobs for 5,000 people - Areva g 42 4813 =
Casks Budsjovics - The construction g 45T 4 8559 5
of two new reactors of the nuclear = 457 4 565 g
power plant of Temelin, south € 447 4 542 _2.
Bohemia, could oreate jobs... E 4818 E
full article 1 g 44z =
wlhemEs U S 438 4794 2
3 5. 20 uEJ 433 477 =
425 4747
415 4700
2001 2002 2003 2004 2005 2006 2007 2005 2008 2010 2011 2012 2013
== Total employment
== Development of employment in this occupational group
s
E .
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The current situation of the occupational group at the labour market:

The occupational group consists of the following subgroups:

9.9%

ISCO 521 - Shop salespersons and
demanstrators

m ISCO 512 - Housekeeping and restaurant
services workers

B ISCO 514 - Other personal semvices
workers

ISCO 522 - Stall and market
salespersons and demonstrators

B 15C0 911 - Street vendors and related
workers

51.9%

35.7%

... Information about ISCO 3-digit occupations
covered by these groups ...
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scoszn weosz  scosw  weosz scoon . [ncluding age structure, suitable education
pathways, forecast of graduates

Housekeeping and restaurant services workers (ISCO 512)

Development of employment in this occupational subgroup (in thousands)

100000
166 4 996
163 4 963 a00an
g 161 4930
=
F 183 4g97 60000
=1
gy 1864 &
£ 155 4831 g 40000 42700
o
S 152 4798 E 20000
o =
§oo b “ Gl
148 4732 0 | —
146 4700 do 24 30-389 40-48 50-54 GO+
2000 200 2002 2003 2004 2005 2006 2007 2008
-O- Total employment
. . . . Number of graduates entering Development of graduate
-O- Development of employment in this occupational subgroup Education labour market by 2013 numbers in 2009.2013
Secondary (3c) - sales and 52 950 rapid decrease
senices
Secondary (33) - economics, 88 440 slight decrease

business, law

The development of the number of graduates iz ranked u=ing a five-degree =cale: rapid decreaze - zlight decrease - =tagnation - zlight
increase - rapid increazse.
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CZECH FUTUR WEBSITE

POWER SUPPLYINDUSTRY f

Outputs of 3
sector studies
with 2020
outlook and
detailed
analysis of
employment
and trends:

B

= czech future
== skills!
e W



NATIONA{ Op

CZECH FUTURE SK WEBSITE ) E

2
CZECh RePUBLIC

AIOIVANY®

e 41 short industry profiles with 2020 employment forecast
* Including analysis of past development and current situation
* Threats and opportunities for industry workforce

| ® Vedoue a fidiel
pracovnic

[ = Techniéti pracovnici
02 o [Ts ST
| , ' : : |

] 20 40 a0 a0 100
=25 «SSbezmaturity = 55smaturitou = VEHOS

= Administrativni pracovnici

® Prevazni pracovnicl ve
sluzbacha obchodé

w Kvalifikovani femesinici

® Obsluha strojl a zafizeni Z82.5

22002 ®2008

S0-59
40-49
30-39
Do 29

30 2014 2017 Zoza
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Analysis of labour markets in Czech Regions ...
OCCUPATIONAL STRUCTURE

WAGES GRADUATES

UNEMPLOYMENT

= Vedoucia fidici pracovnici

AND MUCH MORE ... | recpacome

® Administrativni pracovnic
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Specific products
e Monitoring of job vacancies
e Job profiles
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JOB ILES

* \ery extensive database (200+ occupations, ISCO 4-digit level)

* Profiles contain detailed analysis of labour market data related
to each occupation:

- Past and current development of employment

- Future prospects

- Ageing of workforce vs. forecast of graduates availability

- Information on key employment sectors, including forecast
- Job vacancies, unemployment rate for occupation

- Wages, salaries

- Summary analysis

« Designed as a tool for sectoral councils, education providers
and career counselling
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Poiet zamestnanych [2000)
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Douhodoba dynamika zaméstnanost (2000-2010)

Wywoj zamestnanost v reces: (2008-2010)

Celkoay pobet VEM na trhu [fien 2010)

Mirs nezaméstnanosti (fijen 2000}

Padil disuhodnbE nechsazengch VP [Fijen 2010

Uchazedi na 1VPM [fijen 2010}

Ubsybovani a stravowani

Poud odvEtd ra zamestnanosti v teto profesni stupine (rok 2008)

Stredniadoba prognoca vyvoje zamestnanost pro odvety [2010-2015)

Dlouhodoba prognoza vyvoje mmistnanosti pro edvety’ | 2015-2020)

Wrzdelavani

Pod odvitd na zamestnanosti v teto profesni scupine (rok 2008)

Strednidoba prognoca vyvoje zaméstnanost pro edvet [2000-2015)

Dlouhodoba prosnoza wvoje mméstnanosti pro edvety |[3015-2020]

Zdravotni & sodaini pete

Poud odvEtd na zamesinanosti v teto profesni supine (rok 2008)

Stredniadoba prognoca vivoje zaméstnanost pro odvetd [2010-2015)

Dlouhodoba prognoza vyvoje mmistnanosti pro edvety’ | 2015-2020)

Pravaiujic hiani cbor vadeland

...Exam

% pracavniki: s fingm nef plevafujicim obarem vedEani [2000)

% 78 3 bez vzdeland (2010

% S5bM [2040)

sTaBiLhl |

Median mzdy [2qg 2010, pouze podrietelska sfera)
Dyramific: mzdy v poroundni s ristem medy v osle ekonomics [2005-2010) ROSTE STEINE RYCHLE
Relace k medidng mady v kvalifdzing pfibuzryjch profes'ch 7B

D‘ﬂ'ﬂl‘r‘h wyvcie pottu shsaheenal {5 let)

Projekoe vipwoje pottu abschentd 3 let) wwms
Iirs nezamestrancet sbsarventy 19,5%
Dyriamite: nezsmestnanast shsohventl | 2000-2010) WELMI VYSOKY NARDST

E mlarl-rl:h pmm'rl'ku [ 34 bet]

% starjch pracowniki: (55 = vice let)
Demazraficky potencial (index podilu miadich pracownik) wsm:i'
Demagraficke riziko (index podilu stargich pracovniki) VELMI NiZkE

ple of a job profile card...

“ohroteny” neprznivym whiedem dostuprasti sheobeentd pro pfigt roky. Uplatnéni ne trhu prace je dlovhodobe stabiini 3 nedochaz zde K
welkym wyicpaam nabidky & poptiviy. Podprimeme medy vak w posledrich letech snifuji z3jem Eachi o studijrd obor & o uplatneni [zejmena ¥
tuzemsky]. Spolu se zmingmym rizikem vivoje potiu absoheentd bude tento faktor “wvaZovat™ wyiSi miru nezamestnanosti a hors uplatnitelnast|

3% Sh=M (2010

% W5 (2010}
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e Research project aimed at creation of comprehensive database
of job vacancies covering public (PES) and private sources

 Based on sample of 33 000 job advertisements
* Analysis: Public sources covered 2/3 of all job vacancies, but
only half of those for high-skilled jobs
ewspape
‘ ‘ ad\rf}rtlsemerils;
4,5%

Public Employment Private online
sources; 33,0%

Services (PES);
62,5%
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341 Finance and sales associate professionals

512 Housekeeping and restaurant services workers

&
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342 Business services agents and trade brokers

=

123 Other specialist managers CZECH REPUBLIC

241 Business professionals

931 Mining and construction labourers

712 Building frame and related trades workers

311 Physical and engineering science technicians

213 Computing professionals (Computer systems designers, analysts and programmers)
343 Administrative associate professionals

214 Architects, engineers and related professionals

832 Motor vehicle drivers

521 Shop and market salespersons

913 Helpers and cleaners

222 Health professionals (doctors)

312 Computer associate professionals

932 Manufacturing labourers (in production)

828 Assemblers

722 Biacksmiths, tooi-makers and reiated trades workers

422 Client information clerks

122 Production and operations managers

721 Metal moulders, welders, sheet-metal workers, structural-metal preparers, and related trades workers
713 Building finishers and related trades workers

131 Managers of small enterprises

724 Electrical and electronic equipment mechanics and fitters
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THANK YOU FOR YOUR ATTENTION!

National
Training Marta Salavova
P: S salavova@nvf.cz
National Observatory for Employment and Training
National Training Fund
www.nvf.cz/observatory

www.budoucnostprofesi.cz
www.czechfutureskills.eu
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