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Foresight methods and activities of ELY-Centres in 
Finland, vision 2010
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The implementation of Occupational Barometer in Finland

1. The Centre for Economic Development, Transport and the Economy p , p y
(ELY-Centre) for Southwest Finland started to develop OB with the 
employment office (TE-office) of Turku, 2007

2 Study visit to Sweden (Eskilstuna) 20082. Study visit to Sweden (Eskilstuna), 2008
3. The first Occupational Barometer – manual, 2008
4. ELY-Centre for Ostrobothnia – database of OB, 2009
5 International OB seminar in Turku (5 countries) Autumn 20095. International OB-seminar in Turku (5 countries), Autumn 2009
6. 10 ELY-centres were implementing the OB in the Autumn 2010
7. Malopolska region implemented the OB in the Autumn 2010
8 Th Mi i t f E l t d th E t t d t di t d8. The Ministry of Employment and the Economy started to coordinate and 

give instructions of the implementation 2010/2011 
9. Map- presentations were publised in the database, spring 2011
10. All the 15 ELY-Centres and 75 TE-offices in Finland implemented the OB 

in May 2011
11.The OB will be published in January, May and Septemberp y, y p



The targets of the Occupation barometer
1. Employment offices (TE-offices) assess the demand of 200 occupations in 

one year.

2 Employment offices (TE offices) assess the balance between the demand2. Employment offices (TE-offices) assess the balance between the demand 
and supply of 200 occupations

3. These 200 occupations are classified into three categories; a) shortage b) 
balance c) surplus of jobseekers

4. To summarize and collect the knowledge from the local labour market; lot of 
antcipation knowledge – interviews, studies,visits to employersantcipation knowledge interviews, studies,visits to employers

5. To utilize the expertice of the officers in the employment offices; large 
knowladge in the customer interface 

6. To promote the matching of demand and supply of labour force

7. To promote the occupational and regional mobility of labour force – also 
immigrationimmigration

8. To support the decision making of employment, business and training policy



The assesment in the TE-Office



Summary of the assessments of TE-offices

.

Jouni Marttinen 5.12.2007



History development , 6 months of vacancies and 
job seekers

.
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Jouni Marttinen 5.12.2007



Priorisation of the shortage occupations
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Comparision of TE-offices and ELY-Centres



The largest lack of job seekers, hospital nurses



The worst unemployment situation, office employees



Comparison of time periods



The poster
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Exploitation of the Occupational Barometer:

- Employment services, matching 
- Vocational guidanceg
- Promotion the mobility of workforce (regional and occupational)
- Planning of adult and vocational training
- Planning of immigration- Planning of immigration
- EURES-services
- Services of  employers – recruitment of new labour force
- Guidance of employers in new locations
- Labour market analysis (the prospects of occupations, shortages…)



Challenges in developing Occupational Barometer 
in Finlandin Finland

The Finnish OB will be published in the Internet in autumn 2011

Concentrated national-regional information of the results of OB

National and regional reports g p

The exploitation and application of the results in the planning 
processes and in decisions of the national, regional and local 
actors

International cooperation

Malopolska Observatotory; translation in Polish ready

ILO-ITC; Mutual learning between Finland and Baltic countries



Challenges II

Visions for the Occupational Barometer by the OB-group
of SW Finland:

1. Short term; OB in all regions in Finland 2010 
d i th I t t 2011and in the Internet 2011

2. Middle term; OB in all the Baltic Sea countries 
2015

3 Long term ; OB in Europe 20203. Long term ; OB in Europe 2020
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